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Alvin H. Pearson is the Transportation Administrative Director for the Civil Rights Office which is a part of the Commissioner's support Staff for the Department of Transportation.  He oversees the Affirmative Action, Title VI and Small Business Development programs which ensure that TDOT programs/personnel are in compliance with state and federal regulations.





The Civil Rights Office offers a broad spectrum of instruction and professional services within the Department of Transportation, located at 505 Deaderick Street, Suite 400, Nashville, Tennessee.





We are committed to a process of continuous improvement and therefore, we welcome your comments and suggestions to better serve you.
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The Affirmative Action Program policy prohibits discrimination on the basis, of race, color, religion, national origin, sex, age, disability or political affiliation.





This regulation includes the following functions:





Equal employment opportunity





Non-Discrimination, Title VII Civil Rights Act of 1964





Recruiting for minorities and women





Equal employment opportunity counseling to TDOT employees and applicants





Complaint resolution
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A. Dexter Samuels, Director
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The Title VI Program ensures no person shall be excluded from participation in, or is denied the benefits of, or is subjected to discrimination under any program or activity receiving federal financial assistance from the Department of Transportation on the grounds of race, color, age, sex, disability or national origin.





This regulation includes the following functions:





Non-discrimination, i.e. race, color, age, sex, disability or national origin





Assures minorities benefits from and participation in all programs and activities receiving federal financial assistance





Insures compliance of TDOT recipients and sub-recipients
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This regulation includes the following functions:





Historically Underutilized Business (HUB), minority certification





Minority/women business enterprises





Disadvantaged businesses





External Equal Employment 


Opportunity Program functions





Contractors resource center








Tennessee Department of Transportation


505 Deaderick Street, Suite 400


Nashville, TN  37243


Phone (615) 741-3681 - Fax (615) 741-3169








The Small Business Development Program actively seeks and identifies qualified Disadvantaged Business


Enterprise sources and offer them the opportunity to participate and will make every effort to assure equal employment opportunities both within its own organization and within the organization of its contractors and subcontractors.








The mission of the Department of Transportation (TDOT) Civil Rights Office is to plan, implement and provide guidance to prevent discrimination in federally assisted programs and activities.  The Civil Rights Office shall ensure equal employment opportunity within TDOT in order to provide high quality training and technical assistance to TDOT personnel and the community at large.








The mission of the Affirmative 


Action Program is to facilitate equal opportunity throughout the department 


by ensuring all employment practices 


are conducted in a fair manner which affords employees and applicants 


equal employment on the basis of 


merit, experience and other work 


related criteria without regard to race, 


color, religion, sex, national origin, 


age or disability.








The mission of the Title VI Program





is to ensure all management, staff,





contractees and service beneficiaries





are informed, educated and assisted





with the provisions of Title VI and the





responsibilities associated with Title





VI of the Civil Rights Act of 1964.








The Mission of the Tennessee Department of Transportation is to


plan, implement, maintain and 


manage an integrated transportation system for the movement of people 


and products, with emphasis on 


quality, safety, efficiency, and the environment.
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